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1. Statement of Intent 
 
The Kingsmead School and Newton’s Walk (the school) values the dignity of every individual 
member of staff and will apply this policy fairly and consistently in line with its respective core 
values of RESPECT and SHINE.    
 
The school believes that, in order to facilitate teaching and learning, acceptable behaviour must 
be demonstrated in all aspects of school life. 
 
The school acknowledges that all our pupils have specific needs relating to their social, 
emotional and mental health. It is also widely understood that all behaviour is a form of 
communication. 
 
Our intention is to explore individual behaviours and vulnerabilities and to understand what 
support will help pupils to reduce anxiety within clear, consistent guidelines. 
 
The school aims to support, encourage and enable pupils to behave in a socially acceptable 
way both at school and in the wider community.  
 
2. Legal Framework 
 
This policy has due regard to all the relevant legislation and statutory guidance including, but 
not limited to, the following: 

 Education Act 1996 

 Education Act 2002 

 Equality Act 2010 

 Educations and Inspections Act 2006 

 Health Act 2006 

 The School Information (England) Regulations 2008 

 DfE (2016) ‘Behaviour and discipline in schools’  

 DfE (2018) ‘Sexual violence and sexual harassment between children in schools and 
colleges’  

 DfE (2018) ‘Mental health and behaviour in schools’ 

 DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’ 

 DfE (2013) ‘Use of reasonable force’ 

 Voyeurism (Offences) Act 2019 
 
This policy operates in conjunction with the following school policies: 
 

 Anti-bullying Policy 

 SEND Policy 

 Child Protection and Safeguarding Policy 

 Single Equalities Policy and Plan 

 Drug and Alcohol Policy 

 Complaints Policy 
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 Use of Reasonable Force Policy 

 Search and Confiscation Policy 

 Pupil Reward Policy 
 
3. Responsibilities 
 

The Governing Board has overall responsibility for 

 the monitoring and implementation of this policy 

 handling complaints outlined in the school’s complaints policy 
 
The Executive Head Teacher is responsible for  

 establishing the standard of behaviour expected by all pupils 

 determining the school rules and sanctions 

 reporting on incidents and the implementation of this policy to the governing board 
 
All staff are responsible for  

 setting high expectations for positive behaviour 

 adhering to the Teacher’s Standards 

 being aware of the individual needs of pupils 

 reporting all behaviour incidents in line with the school’s MIS system (SIMS) 

 adhering to this policy and the Behaviour Management Supporting Document to ensure 
a consistent approach 

 
Pupils are responsible for 

 their own behaviour  
 
Parents and carers are responsible for 

 the behaviour of their children both in school and outside of school 

 supporting the school on attendance and punctuality by notifying the school of any 
absences or lateness 

 notify the school of any factors which may affect the behaviour of their child 

 support their child by attending regular reviews, open days and other meetings 
 
4. Principles 
 

In order to achieve our respective visions of ‘RESPECT’ and ‘SHINE’ it is essential that the 
school environment promotes a feeling of inclusion, safety and support by adhering to the 
school behaviour policy. 
 
As a school, we believe all of our learners can do well.  We encourage success by supporting 
them to meet the following expectations 
 
Table 1 
 

Rights Responsibilities 

 To be treated with respect. 
 To feel safe (emotionally and 

physically). 
 To make mistakes. 
 To be treated courteously by ALL 

members of the school community. 
 To be listened to without being judged. 

 To respect others. 
 To behave in a way that keeps others 

safe. 
 To reflect on mistakes and allow others 

to make mistakes. 
 To treat everyone courteously.  
 To model courteous behaviour. 
 To listen to others without prejudging. 
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5. Expectations 
 
The school’s vision and rules are clearly displayed at all sites with an expectation that these will 
be explained and taught so that everyone understands their meaning. Reasonable adjustments, 
for understanding these rules will be made for those with learning needs. 
 
6. Effective Behaviour Management 
 
In order to effectively manage behaviour, school staff will be expected to follow the Behaviour 
Management Supporting Document that gives clear guidance to staff for unacceptable 
behaviour and scenarios. 
 
At the heart of effective behaviour management is whole school consistency and an 
understanding that managing behaviour is everyone’s responsibility.  
 
Positive teacher-pupil relationships are key to combatting challenging behaviour. The school 
focusses heavily on forming these relationships to allow teachers to understand their pupils and 
create a strong foundation from which behavioural change can take place. 
 
7. Monitoring and Reporting 
 
Pupil behaviour (both positive and negative) is recorded using the school’s MIS system (SIMS). 
All staff will receive training to ensure that this process is fully understood and that all behaviour 
is reported effectively. 
 
SIMS behaviour data will be monitored by key staff to ensure that an incident has been followed 
up and a suitable consequence/reward has been given. 
 
 
8. Rewards 
 
Every pupil has the potential to receive a positive ‘point’ for each session in the school day plus 
additional ‘points’ for exceptional behaviour. The collation of these ‘points’ will enable pupils to 
earn rewards.  
 
The details of these rewards are clearly outlined in The Rewards Policy document. 
 
9. Consequences 
 
If a behaviour incident occurs, there is a duty for staff to record what has happened and also for 
this to be followed up by key staff. 
 
Restorative approaches are encouraged and supported for all incidents but those of a more 
serious nature will incur a consequence. Possible responses are outlined in The Behaviour 
Management Supporting Document and will depend on the individual circumstance of the 
situation. 


