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Background / Purpose  
The curriculum at Newton’s Walk Pupil Referral Unit (PRU) reflects the role it plays in providing education 
from day 6 of a permanent exclusion. Expectations of learning, teaching and behaviour are exactly the 
same as for any school. Many pupils entering the PRU have experienced difficulties making educational 
progress in their mainstream school. It is evident that for some pupils, their individual learning needs have 
not been met, they have low self-esteem in relation to being a successful learner and their behaviour has 
presented challenges to the support systems in school. After a period of time (dependent on need) most 
pupils are expected to have a fresh start at either a mainstream or special school. Consequently, the 
curriculum experience provided within the PRU must facilitate this aim.  
 
Curriculum Intent 
At Newton’s Walk we have designed our curriculum with pupils’ learning at the centre. We recognise that a 
curriculum has to be broad, balanced and offer our pupils opportunities to grow as individuals as well as 
learners.  
Newton’s Walk also intends to offer pupils new and exciting experiences through enrichment activities that 
are designed to build resilience, confidence, self-esteem and ensure a rich cultural capital.  
We believe that pupils should be challenged in their schooling; learning from failures and celebrating 
successes but also that some of these skills will need to be specifically taught. We intend for our curriculum 
to be empowering; enabling pupils to develop their self-esteem, interpersonal skills, creativity and 
independence.  
The structure of the curriculum aims to mirror that of mainstream schools, providing the core areas of 
English and Maths. Other subjects will be covered through non-core topics and offers to create a broad and 
balanced curriculum. SMSC and British values will form an integral part of the whole curriculum. 
 
 

1. School ethos and aims  

1.1. The overall aims of the curriculum are to: 

Enable all pupils to understand that they are all successful learners. 
Enable pupils to understand the skills and attributes needed to be a successful learner. 
Enable pupils to develop their own personal interests and develop a positive attitude towards 
learning, so that they enjoy coming to school, and acquire a solid basis for lifelong learning. 
Teach pupils the basic skills of literacy, numeracy, ICT and science. 
Enable pupils to be creative through art, dance, music, drama and design and technology. 
Enable pupils to be healthy individuals and appreciate the importance of a healthy lifestyle. 
Help pupils understand the fundamental British values, and enable them to be positive citizens in 
society who can make a difference. 
Teach pupils to have an awareness of their own spiritual development, and to understand right 
from wrong. 
Help pupils understand the importance of truth and fairness, so that they grow up committed to 
equal opportunities for all. 
Enable pupils to have respect for themselves and others and high self-esteem, and to be able to 
live and work co-operatively with others. 
Enable pupils to develop their intellect including their emotional development, ask questions and 
take appropriate risks. 



 
 

Teach pupils about the importance of forming healthy relationships with friends, family and peers. 
Preparing pupils for transition (This can occur at any time during the school year as pupils move 
to their new placement. Support is individualised and carefully reviewed. We work closely with the 
new placement to ensure that the pupil is prepared both academically and pastorally) 

 

1.2. Through the aims outlined above, pupils will benefit by:  

Learning how to lead safe, healthy and fulfilling lives.  
Understanding that failure is part of the road to success.  
Being rewarded for academic successes.  
Being supported with their next stages in education and feeling prepared for life after school. 
Becoming responsible individuals who contribute to community living and the environment. 
Achieving to the best of their ability.  
Acquiring a wealth of knowledge and experience.   
Learning how to cooperate with their peers and respect one another inside and outside the 
classroom.  
 

1.3. Our school is committed to ensuring that everyone: 

 
1. Achieves successful outcomes; 
2. Feels happy in a respectful, tolerant environment; 
3. Learns to become independent, resilient citizens; 
4. Feels nurtured and safe; 
5. Is enthusiastic about life-long learning. 

 

 
 
In order to achieve our vision, pupils learn the meaning behind the SHINE acronym and staff nominate 
recognise and celebrate every pupil’s SHINE success during Friday Assembly. Every child will receive at 
least one award to acknowledge SHINE achievements in Success, Happiness, Independence, Nurturing 
behaviour and Enthusiasm. 
Whilst academic progress is vital, we also recognise the importance of addressing every pupil’s social and 
emotional wellbeing which has previously prevented them being successful in a mainstream setting (and 
evidenced through Boxall profile scores). Every pupil follows a carefully planned and personalised SHINE 
curriculum (based on ‘Beyond the Boxall’ strategies) to address their personal social, emotional and 
wellbeing needs.  

 

2. Legal framework 

2.1. This policy has due regard to all relevant legislation and statutory guidance including, but not 

limited to, the following:  

The Education Act 2002 
The Children Act 2004 
The Equality Act 2010 
DfE (2017) ‘Special educational needs and disability code of practice: 0 to 25 years’  
DfE (2013) ‘The national curriculum in England’ 



 
 

DfE (2019) ‘School attendance’ 

2.2. This policy operates in conjunction with the following school policies: 

Assessment Policy  
Equal Opportunities Policy  
PSHE Policy 
Relationships and Health Education Policy 
SEND Policy 

3. Roles and responsibilities  

3.1. The Governors and Executive Headteacher  are responsible for: 

Approving and monitoring the content of this policy. 
Liaising with the Headteacher, subject leaders and teachers with regards to pupil progress and 
attainment. 
Formulating a curriculum committee who assist the school with the creation and 
implementation of the curriculum.  
Ensuring the curriculum is inclusive and accessible to all. 

3.2. The Head of Primary is responsible for: 

Communicating the agreed curriculum to the governing board on an annual basis.  
Ensuring the curriculum is inclusive and accessible to all.  
Assisting teachers with the planning and implementation of the curriculum, ensuring their 
workload is manageable.  
Ensuring the curriculum is implemented consistently throughout the school and ensuring any 
difficulties are addressed and mitigated as soon as possible.  
Receiving reports on the progress and attainment of pupils and reporting these results to the 
governing board.  
Keeping up-to-date with any relevant statutory updates and taking action where required. 
Creating and maintaining an up-to-date curriculum intent statement. 
Ensuring the curriculum is created in accordance with this policy.  
Updating and maintaining this policy.  
 

3.3. The curriculum co-ordinator is responsible for: 

Devising long- and medium-term plans for the curriculum in collaboration with teachers and 
other members of the SLT. 
Collecting data on pupil progress and reporting this to the Head of Primary. 

Making any necessary adjustments to the curriculum where required.  
 

3.4. Teachers are responsible for: 

Implementing this policy consistently throughout their practices. 
Ensuring lesson plans are reflective of the school’s curriculum.  
Implementing the curriculum in creative ways, appealing to different learning types and keeping 
pupils engaged in content.  
Creating short-term plans for the curriculum with fellow colleagues and reporting these plans 
to the Headteacher.  
Working closely with the SENCO and TAs to ensure those in need receive additional support 
in lessons.  



 
 

Ensuring academically more able pupils are given additional, more challenging work to 
celebrate their talents.  
Celebrating all pupils’ academic achievements.  
Monitoring the progress of all pupils and reporting on this to the curriculum co-ordinator.  
Working to close the attainment gap between academically more and less able pupils. 

3.5. Subject leaders are responsible for: 

Providing strategic leadership and direction to their team. 
Supporting and offering advice to colleagues on issues relating to the subject or curriculum 
area. 
Providing efficient resource management for their subject area. 
Ensuring the curriculum is inclusive and accessible to all.  
Ensuring there are specialist resources and equipment available for pupils in need so that 
everyone can have full access to the curriculum.  

3.6. The SENCO is responsible for:   

Collaborating with the Headteacher and teachers to ensure the curriculum is accessible to all.  
Ensuring teaching materials do not discriminate against anyone in line with the Equality Act 
2010.  
Carrying out SEND assessments where necessary and ensuring pupils receive the additional 
help they need. 
Liaising with external agencies where necessary to ensure pupils who require additional 
support receive it.   

4. Organisation and planning  

4.1. The school’s curriculum will be delivered over a 2 year rolling programme  
4.2. Pupils will be taught Maths, English, handwriting and spelling on a daily basis 

4.3. Foundation subjects will be taught at least once per week, with the exception of 
subjects such as history and geography which will vary by half term. 

4.4. Lessons will use a range of teaching techniques to appeal to different learning types, 
e.g. visual, audio and kinaesthetic. 

4.5. Teachers will plan lessons to accommodate for pupils of mixed ability, making cross-
curricular links where possible. 

4.6. A full list of subjects and topics covered in school can be found on the curriculum long 
term plan 

4.7. Teachers will have due consideration for pupils who require additional help within their 
planning and organisation of lessons. 

4.8. Disadvantaged pupils and those with SEND and EAL will receive additional support – 
this will include dedicated time with support staff and access to specialist resources and 
equipment where required.  

4.9. Support staff will be deployed within lessons strategically so that they can assist with 
pupils who require additional help, but are also able to minimise disruptions where necessary.   

4.10. Planning will be used to identify any possible difficulties within the curriculum and will 
break down barriers to learning.  

4.11. Any difficulties identified will be addressed at the outset of work.  
4.12. Classrooms will be organised so that pupils have full access to resources and 

equipment – they will be provided with a rich and varied learning environment that will enable 
them to develop their skills and abilities.  

5. PSHE 



 
 

5.1. Part of the national curriculum includes PSHE lessons where everyday topics, e.g. 

raising awareness of different cultures or anti-bullying, can be addressed.  PSHE lesson will 
also be used to directly address current issues and topics facing our children at any particular 
moment in time. 

5.2. The school will celebrate several PSHE days per year. Topics covered within these 
PSHE days are:  

Antibullying  
Celebrating different cultures 
Show racism the red card 
Fundamental British values  
 

6. Reporting and assessment  

6.1. Informal assessments will be carried out half termly to measure pupil progress. The 
results of the assessments will be used to inform future planning and target setting.  

6.2. Results of informal assessments will be recorded and reported back to the curriculum 
co-ordinator and parents, through the annual report to parents and SEND review meetings 

6.3.  Pupils in years 1,2 and 6 will also complete National Assessments.  
6.4. All reporting and assessments will be conducted in line with the school’s Assessment 

Policy.  
6.5. All children receive an annual school report, this is normally sent during the summer 

term. 

7. Equal opportunities  

7.1. The school does not tolerate any form of bullying or discrimination against any other 
pupil, staff member or member of the wider community. Any pupil or teacher found to be 
discriminating against any of these characteristics will be disciplined in line with the relevant 
school policies. 

7.2. The school’s curriculum will celebrate diversity and the SLT has a responsibility to 
ensure that the curriculum does not discriminate against any particular group.  

7.3. The school will have due regard for the Equal Opportunities Policy at all times when 

planning and implementing the curriculum.  

8. Supporting pupils with SEND  

8.1. Pupils with SEND will receive the additional support they require both academically 
and with their personal development, in line with the school’s SEND Policy.  

8.2. Pupils with SEND will not be discriminated against in any way and they will have full 
access to the curriculum.  

8.3. The progress of pupils with SEND will be monitored by the curriculum co-ordinator and 
reported to the SENCO.  

8.4. The SENCO will work closely with teachers to help them break down any barriers 
pupils with SEND have to education.   

9. Enrichment activities  

9.1. At Newton’s Walk we recognise the importance of kinaesthetic, hands-on learning that 
involves taking calculated risks and exploring new experiences to support the academic 
curriculum. The enrichment activities change to meet the needs of our ever-changing cohort 
but, to date, these activities have included: Kingsmead PE, Forest School, Climbing, roller 
skating, academic trips, bush-craft, den building, historical houses, theatre trips, graffiti art, 
digital music and outward bound. 



 
 

9.2. A residential trip to the Peak District is offered once per year to all children (with the 

exception of those whose individual risk assessments would suggest they’d be unsafe). 
9.3. Some children will be offered alternative provision to support their learning needs, 

currently we use a range of providers:  

The Island project (A farm based learning environment building self confidence and self-
esteem through the care of animals) 
Baby J Studios (A creative arts centre, specialising in helping children realise their 
potential through creativity) 
Forest Schools (Woodland based activities that promote team-building and craft skills) 
Sports’ mentoring (Individual and team based coaching in a variety of sporting activities) 

 

10. Monitoring and review 

10.1. This policy is reviewed annually by the Headteacher and the Governors. 

10.2. Any changes made to this policy will be communicated to all members of staff and 
relevant stakeholders. 

10.3. The scheduled review date for this policy is June 2021. 

 
 


